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Producer : Nice Garden Gift & Toy Co., Ltd. -
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Nice Garden Gift & Toy Co., Ltd.

DBID : 367093 and Audit Id : 135319
Audit Type : Full Audit

Audit Date : 11/10/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Nice Garden Gift & Toy Co., Ltd.

DBID number : 367093
Audit ID : 135319
Address : Cangfang Village, Jinji Town Tianchang
Province : Anhui Country : China
Management Representative : Mr. Zongbao CHEN /General Manager
Contact person: Zongbao Chen Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : plush toys
.
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Producer : Nice Garden Gift & Toy Co., Ltd. =
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 11/10/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Location and layout:

The full audit was conducted for the facility named Nice Garden Gift &Toy Co., Ltd. (R K iF4LEEE BT E AR/ F) on fully announced basis. The facility is
located at Cangfang Village, Jinji Town, Tianchang, Anhui, China. ((FER#&E X K&K H B EH). The facility was founded in 27 February 2014 at the
current location. The facility area covers about 1200 square meters.

There are total 4 flat floor buildings in the facility premise, all buildings were rented from the landlord named Baoxin YE. The related renting contract was
maintained and provided. The total construction area of the used buildings covers 850 square meters.

One flat building is used for office, packing process and sample making room. One flat building is used for sewing, manual sewing and cotton filling
processes. One flat building is used for warehouse, and one flat building is used for canteen, kitchen and exhibition room. No dormitory was provided to
employees in the facility. No transportation was provided, as most employees lives in the village which is near the facility.

Production and employees:

The products manufactured by the facility was toys such as plush toys. The main production processes include sewing, manual sewing, cotton filling,
inspection and packing. Based on the onsite observation and management interview, the facility did not have cutting process, which was needed for
production, then one subcontractor was used for the cutting process. Per the facility management and the provided records, there was no obvious peak
and low season in the facility.

All employees were hired directly by the facility. Most of employees are local people, and they are in age ranged from 29 to 74 years old.

Others:

During the audit process, the factory management and sampled workers were cooperative. The auditee agreed that the auditor accesses to all areas, and
all requested documents and records were provided in a timely manner. The auditee agreed the auditor to conduct confidential interviews with employees
who were chosen freely without any influence by the auditee. The workers expressed their positive attitude to the management, payment, benefits and
working conditions.

Remark:

1. No photos of agency labor contract, social insurance, building fire safety approval, construction safety approval, government waiver, environmental
licenses, CA agreements, dormitory were taken, as no agencies were used, no social insurance was provided, the facility had no fire safety approval,
construction safety approval, no government waiver was obtained, no environmental licenses were obtained, no CA agreements were available, no
dormitory was provided.

2. The finding related to packed cartons and materials placed against walls cited under 7.1 in onsite finding report was moved to 7.16.
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Producer : Nice Garden Gift & Toy Co., Ltd.

DBID : 367093 and Audit Id : 135319

Audit Type : Full Audit

Audit Date : 11/10/2018

amfori () esc

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Nice Garden Gift & Toy Co., Ltd.

Legal status :

Limited company

Local Name : XKk EERERR AR Year in which the auditee was founded : 2014
(91341181092488110U)
Address : Cangfang Village, Jinji Town Contact person (please select) : Zongbao Chen
Province : Anhui Contact's Email : 391586216@qqg.com
City : Tianchang Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N32'32"19"™E119'4"24™ Total turnover (in Euros) : 15000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Toys and Games Of which domestic market % : 0.00

If other, please specify :

Production volume :

150000 pieces per month

Product Group :

toys

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

Yes

Product Type :

plush toys

Auditee's employment structure at the time of the audit

Total number of workers :

4 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

0

0

Temporary workers

33

In management positions

Apprentices

On probation

8
5
0
0

With disabilities

-

Migrants (national citizens)

Migrants (foreign citizens)

o o |  o|o | o

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

©o|lo ol ®| oo

Pregnant

On maternity leave

o | o  o|o | o
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Producer : Nice Garden Gift & Toy Co., Ltd. .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: D Deadline date:30/09/2019

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee had established one management system to implement the amfori BSCI code of conduct. Senior manager was available to ensure
all values were followed. Annual internal audit was conducted to monitor the social compliance status of the facility to ensure continuous
improvement. The auditee also communicated the basic requirement of amfori BSCI code of conduct with its suppliers and one used
subcontractor by signing back the amfori BSCI code of conduct and commitment. Onsite social compliance audit was conducted to monitor main
suppliers and subcontractor’s social compliance status, with related records maintained. However, gaps have been identified in implementation
currently.
I #I T EBARKHRLI E<Famfori BSCHT AN, R T {Ed T BAEBEE N KK 1 5IBSCIAEBSHRAAFREG L. T H
BEATEERF R EEA S THERRORFHRR M R piekE . T @il % Elamfori BSCI 47 A W RN & I R4 78 & — 41 R #3858 T amfori
BSCI T AMNBIER . ZH AN EEBZHNEMNKEHEIT TS FRUREEASIHENRI, EXICRHERE AWM, I BAIhFEERK,

1.1 -  Written social compliance procedure was established in the facility. But the amfori BSCI management representative had poor knowledge of
amfori BSCI COC, it did not implement effectively, non-conformance related to Workers Involvement and Protection, Fair Remuneration, Decent
Working Hours, Occupational Health and Safety, No Precarious Employment, Protection of the Environment were detected during the current
audit, which requires continuous improvement.

I AU X FHETHENBERER, {8 amfori BSCIBEE X &R xfamfori BSCHT AP TR B, R THERFREFMHILHE, LRFZH
I AETASERERY, AFRM. AEOTEN T, RLEERS, TRZAERL, FERFAEEGRATHET, FEMErL,

1.2 -  The factory defined management representative rule and responsibility. The management representative did not attend any amfori BSCI Code
2.0 training. Then the management representative did not know the amfori BSCI new requirements clearly, and allocated budget to succeed in
the follow-up of amfori BSCI social performance.

I FHHREEERREN T, EEERRREES T Mamfori BSCI2.0(A R, FtEERERKRKEFEM T famfori BSCIFTHRAMER, HER
Fl|Famfori BSCIZRHIHAT.

1.4 - Cost accounting and capacity planning procedure was established in the facility. However, the facility could not provide production arrangement
in recent months, and the factory didn't have a capacity planning to meet the expectations of the delivery order led to workers had excessive
overtime work in past 12 months.

I ARIABRAREN S RERF, B2, TERERMSIEAMAE I RIRE, I B HR MR BT A HEIIT SR BEUBTRAIE
dE124 A FEBH L.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: C Deadline date:30/10/2018

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
Based on the amfori BSCI code of conduct, the auditee has set up their mission, objective and policy on worker involvement and protection.
Besides, the auditee has provided trainings regarding grievance mechanism to all workers. Satisfactory evidence has shown that workers are
free and public to elect worker representative for once a year. Employees can report grievance through suggestion box anonymously. With
regard to the reported cases, the HR department will take time to handle the issues and no retaliation will be made. Regular communication
meeting between the workers, worker representative and management was conducted to collect any feedback from workers, and to solve
worker’s problem whenever applicable. In addition, amfori BSCI Code of Conduct is posted in a visible place in the workplace. However, gaps
have been identified in implementation currently.
IJ {k¥Eamfori BSCIRIFT /NI T i TH SR AL BURFIIEF X4, thoh, T ARE R TRET X FoiFEIAESE . 5 AEEN
IEHERARA I EEEDFE —RAFFELE R T HEK, RN 2 TAILLBL B W AERE R B iF. M FALIRMES, T NSRS ATELEEHEN
R, BRI TARWITLEMRE, T B8, AIMATIRKRZNKEHABTHERRIE R TR, H—SHRR R TAIREFEMI S, 545, amfori
BSCIHT AN ZE 4= i) RARGI B 5k N, AT, T/~ BRIATFERRK.

2.4- The amfori BSCI code was posted in workshop, however most of workers could not read per testimonies of interviewees. It was noted that the
80% interviewees were not aware of basic requirement of amfoir BSCI such as workers involvement and protection, fair remuneration and decent
working hours. The factory had not provided related training for them.

I #FiEAF KN amfori BSCHT AN, BRHE i TICIRB S i TR, 1T+ R IN80%4K Ui ¥k it Txfamfori BSCIREARRNEHIM T AS5FR
P, ATFAREN, BRSNS M FHAERE, T RN A TH AR A,

2.5- Incomplete written grievance mechanism was established, which did not include all interested parties, only for directly hired facility employees.
I B PEMBRFAHTRTE, BIXMRIFNHRSRIAAFEAXA, NOEERBANI AT,

Remarks from Auditee:
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Producer : Nice Garden Gift & Toy Co., Ltd. .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The factory didn’t restrict the rights of free association and bargaining. There was no trade union in the factory. The workers didn't sign collective
bargaining agreement with the factory. Worker representatives were elected by workers. Based on the election process and result, election
record, 3 workers were elected as worker representatives in 2017. Workers can interact with the worker representatives without interruption. All
employees are not discriminated whether they are worker representatives or not.
I FRHETANBBAHMERRHBINF, T BREEIIR, TAHREMI SITEAEE, BRI ALERHT A TR, RIFLEZH
M, 20174348 A THER AL A THK, A TAIUAZFHAM A TRRITRR. LSAFE A IERHINZER A TRRBASZ I
Mo

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
Based on the amfori BSCI code of conduct, the auditee had set up their mission, objective and policy on no discrimination. Trainings were
provided to new hirees upon hiring and refresh training were provided annually. All interviewed workers were free from discrimination. And no
discriminated pregnancy testing was conducted for workers, and all employees were equal regardless of their race, age, gender, skin. There was
no obvious discrimination accrued in the factory. The employment, salary and position arrangement of workers were not based on sex, age,
region, nation, religion etc.
IJ {&¥Eamfori BSCIRIFT A ML T JEIS AL 75 T 75 4 BURFIFE B 344 o b SR8 AN 03 T7E AR A T35 e M EHIE I 25 RIFEUBUR.
RIVTRERIIENAE S, T EFERATRE, A AIREG MR F5, 4 KeR—2FF, I RAAZHEBEINRKE,
AIHEM. AR AR HEFREFRI, Fit, i, Rik. RBIEME.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: C Deadline date:30/09/2019

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee respects workers right of getting fair remuneration, wages are differed according to employees’ skills and education. Employee
manual was established to include but not limited to payment date, terms of payment, etc. All employees are guaranteed with minimum wage.
Payroll records from September 2017 to August 2018 were selected and reviewed. All employees were paid with hourly rate with lowest hourly
rate of RMB 7.48, which is higher than the local minimum hourly rate of RMB 6.61 implemented since 1 November 2015. Employees were paid in
cash at the end of each month for previous natural month, employees also signed on the payroll records for verification. Pay slip was issued to
employees. No disciplinary deduction is made. However, gaps have been identified in implementation currently.
I EE R TRGATHRMAINE], AT THBRERERZEREFRNE), A TFMEFIET FRFIRRKNE, KEAR, THLSHEFHN
B AR THERIEIRETR, 2017F9A F2018F8 A T RBF UK 41#%, A R TER/II TH, RIS/ TR AE/INT7.485T, &FH
2015511 A 1B SEHER 2 RAR /N TR B/N\6.615T, 8N A ABEUINERX NN T RRENBRANIR, ATAEIRRELTFHIN, THE
hE KB EAEE LR REI, AT, T BarfhFEERRK.

5.4 - The auditee was not aware of the fair remuneration collection and calculation to identify possible gaps existing between the actual remuneration
and the fair remuneration figure, and to take potential actions to fill the gap.

I ATHRAFEFRIZORETEEBREINE, BFEMERANEERIAUIAMATRTRIAZAMERE, AXFAFERRIK,

5.5-  Social insurance was not provided to all employees in the facility. The interviewees reported that they did not want to be provided with social
insurance, as they had new rural insurance at home, and it's enough for them to use. The related records of new rural insurance were not
available for review. And no commercial insurance was provided to employees. Reference law: Labour Law of P.R.C, Article 72&73.
IRANRARTREMR, ZU A TICRBNBSERASNHAR, KRELWAT . KRWBEXCRTERRBUET, 55 T HEEAR
TREBEEING, SFEN: R EARKTE Y 3EFE72%, 735%,

Remarks from Auditee:
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Producer : Nice Garden Gift & Toy Co., Ltd. .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: D Deadline date:30/09/2019

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee respects workers right of decent working hours. Procedure related working hour arrangement and overtime compensation, etc. in the
facility was established in employee manual. Face scan system was used to record employees' working hours since around August 2017 as per
the facility management. Normal working hour was from 7:30 to 17:00 with 1.5 hours lunch break from 11:30 to 13:00. Regular overtime was
conducted for 2 hours from 18:00 to 20:00 for up to 5 times per week according to production requirement. Saturday overtime was conducted for
8 hours whenever applied, and no Sunday or holiday overtime was conducted. Maximum weekly overtime hour detected was 18 hours. Sufficient
overtime wage was paid to all employees.
I EE R THREIENFAF, T A TFMPEXTIEN R mERENBERME. BRI EE, I ABIM20174£8 A 43 FiafER
AR F G s ic 5k 5t TR T AR [|] o IE % TAER [ Z=HE47:30F017:00, 44K 2 [7]1.5/105 M11:30%113:00. = B ANHEA18: 00F20: 00#924
NG, IRZERESR, FENFENMBES/NG, &HE B B R BB, KRS M 18/M T, INBE%E A BAISZ .

6.2- Face scan system was used to record workers’ working hours, but the facility did not establish overtime control plan. Workers’ overtime hours
depended on production task, but one day off per week was guaranteed. Per the testimonies of interviewees, the workshop director would inform
them when overtime was needed, but they did not know the overtime limits and how to do when overtime reached the upper limit. Per the
provided time records from September 2017 to audit day, the maximum daily OT was 2 hours. The workers’ monthly overtime hours exceeded 36
hours for 12 out of 13 months from September 2017 to September 2018. Excessive monthly overtime was detected for 6 out of 6 sampled
employees in all the sampled months of March 2018, May 2018, August and September 2018. The maximum overtime hours detected was 66,
60, 66 and 70 hours in the above sampled months respectively. The maximum overtime hours of October 2018 till 10 October, 2018 was 16
hours. (Reference Law: PRC Labour Law article 41).

I RIRAANGRABE RS BN 1), (EEFEIIMTERITR, S THMBERTE TS, ERATIEAKE—R2HERIEN, 2R
TR MR 14 M EE BN AT, {178 T AZANBER (6] A £ PR K AN R5AZ| LR B AN{AT b3, ARIE201 79 A EH KR LB RMBH LR K
W, RAH BB N2/NE, M20174E98 E201845F9 A 7134 A aI124 A, 2 TR A MIEEREIE 36/ M, 648 4K 51 T 6 7 A 15201843
H, 58, 8-9 A1 A MMPEERFAIL36/M, % #0 A INPERS 7143 51555166, 60, 66, 70/, 20184108 (F20184E10 8108 1E) A AN (7] J916/1 .
(BFEM: b EANRKTNE T 2)EHE415%)

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 8/14

Trade with purpose

Generated on:18/10/2018



Producer : Nice Garden Gift & Toy Co., Ltd. .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: B Deadline date:31/12/2018

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee has established a Health and Safety Committee. Health and safety risks are clearly identified and they have taken effective
measures to prevent workers from having accidents, injuries arising from, associated with or occurring during work and minimize the potential
danger that may cause to the workers. Sufficient emergency exits and emergency lights were provided for all used buildings. All evacuation
routes were not blocked and evacuation plans were posted in each workshop. Sufficient fire alarm, fire extinguishers and hydrants were installed.
The fire and evacuation drills were conducted twice per year and the most recent fire drill was conducted on 10 October 2018. Ventilation,
temperature and lighting in the production workshops were appropriate. The facility has one qualified first aid member, and first aid kits with
sufficient suppliers were available in each workshop. Employees could get access to clean drinkable water whenever needed. Valid health
certificate was maintained for the one used cook in kitchen. The facility did not provide transportation or dormitory to employees, thus 7.23 and
7.24 N/A. However, non-compliance was still found in this PA.
I RATRERREEZENR, BRERLAGEBAERIN, RN I RRTAREREHLERA T RERSN, RBHFIERTESERRETY, Mk
BT RS R T REBIEN, A RN BEE RWHREH OMNELT, FIAMRESESNREYE S04 NG TERER, T 7
TIRBHGHERER, B4 T BICHIKKIBLAIE, ERAUE ) BFEHITT AR, BE—RF2018F10A 108 #47. £ 0 HE X, REMIBERE
H, I AR AMSKA, SN E MRS EY RN HE, R TEI AURBESESE TR AK. FRN—2EIEEERN
BRI, T RBA MR TREXERES, ELL7.23F17.24F5EM, A, T BRihEERRK,

7.1 - 1. The facility did not conduct the annual occupational factor monitoring. Per onsite observation and management interview, hazardous factor of
dust existed in cotton filling section. Reference law: Regulations on monitor and management of occupation healthy in working place (2012),
Article 20 2. The facility did not provide pre-job, on-service and post-service occupational health examinations to employees contacting
hazardous factor of dust in cotton filling section. Reference law:PRC Law on Prevention and Control of Occupational Diseases (2002)
Amendment (2016), Article 35
1. I EFHTRVREZSRREERN RIBNURIMERZV/R, T WFEREHFENENINLESTER, 25 EFEEN: TEGRFLT
ANEEENE F2 5K, 2. T RAREMGARTERAER R TREKAL KPS ROTRERR, S5EEEN: PENREFERRERE
HEZ+EE

7.2- All employees in the facility were not provided with injury social insurance or commercial injury insurance. Reference law: Social Insurance Law
of the People's Republic of China, Article:33.
I ATHMEESMIGRE, LEESMELENG, SFRELN: PEARKTNEH SRR E=1+=5%

7.4 - The factory had conducted regular communication meetings between worker representative and management to discuss the workplace issues,
but worker and worker's Representatives were not involved in the risk assessment activity.

I BHEBFT R IRKRSEEZ 2B VCE W TESR A, 8 7 TR TRRKRS 5 XSG,

7.6 - Disposable mask instead of dust-proof mask was provided to employee working in cotton filling section with dust hazardous factor. Reference
law: Safety Law of the People’s Republic of China (2014) Article 42.
ﬁﬁil‘ﬂl{'ﬁﬂ‘]ﬂlﬁ&m*ﬁ$ﬁ% I RET—REOSEMARFEOASLEFRENALER. SEEEEN: PEAREXMERLLE-EEN
+&.

7.9 - The facility did not install bulletin boards at eye-catching locations in cotton filling section with dust hazardous factor to publish the regulations
and operational procedures for prevention and control of occupational diseases, emergency rescue measures in accidents caused by
occupational disease hazards, and the monitoring results of the factors of occupational disease hazards at the workplace. (PRC Law on
Prevention and Control of Occupational Diseases (2002) Amendment (2016), Article 24)

I REAEMLAERRMIEREMEBMEREASE, M8 XTNIRAMERIE. BENE. PR EESS N SBIRHE B TES
PR EERFRENLE R SFFREN : PEARKFER R AE E-+0mE.

7.11 - 1. The facility did not have the Building Fire Safety Approval of one used production building covering around 384 square meters and built in
2008 per the facility management. Other 3 used buildings are less than 300 square meters which does not require the Building Fire Safety
Approval. (PRC Fire Protection Law (1998) Amendment (2009) Article 13) 2. The facility did not have the Final Acceptance Inspection Report for
all the 4 used buildings. The 4 flat buildings are 50, 150, 266 and 384 square meters respectively, and they were built in year of 2008, 2015, 2008
and 2008 respectively per the facility management. The building looks strong and durable without obvious crack. (PRC Construction Law (1998),
Amendment (2011), Article 61)

1. I EFRET RAN—HTEZBRBHA R E AT ARBEL €18, XHEF384FHK, BHE2008FEE, HE=HEFEHTZI00FERT
EHBS M BEEMN(PENRKEMEHE)E13% . 2. T RERET KAFREMHGTERFHRTIBERESE, RIFT B8, X46EF5
50, 150, 266, 384FFK, £%7E2008, 2015, 2008 F120085F2iE, BAFERKEMA, REALRE, SFEM (P EARKMERZIE)
F61%

7.13 - One electrical panel in the packing section was fully blocked by materials. The worker in packing section did not know that electrical panel could
not be blocked per report. Reference law: General guide for safety of electric user (GB/T13869-2008), Article 6.5
BE LA —MEEARE R TR RN, SEERM R TRMEIRTRERE . S5 R 2EMN (AR 2 S)(GB/T13869-2008)56.55%

7.16 - Packed cartons and materials were placed against walls in the finished goods warehouse and raw material warehouse. The materials and
cartons against wall could not be put out of fire in case of emergency. Reference law: General rules for fire safety management of storage
occupancies (GA 1131-2014) 6.8
I AR NGB AR R, R RBIAEEZRERT AR WA K, BEEZEEN: CFTER2EEEN (GA
1131-2014)6.8,

7.17 - The factory did not have the inspection certificates for the safety valve and the pressure meter of the one used simple compressor vessels. The
facility management stated that they would try to apply for the required certificates. (Special Equipment Safety Law of the People's Republic of
China Article 39)

I &AFERN— A RENBRRURERWAENRPRIIES, T EBIMLISRIEEXBRRIET. SEEN(REARENERH ISR
£7£)(2014) 539%

7.21 - The facility did not have Food business license for its used canteen and kitchen. (PRC Food Safety Law (2009) Amendment (2015), Article 35)
I FRAMBEEEERGESRAETAIE, (FEARKIERARSE F=+EF)

7.22 - No privacy devices, basic suppliers like tissues and soap were provided in the restroom.

HEFRB AR RERLRMAHAEE,
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Producer : Nice Garden Gift & Toy Co., Ltd. .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee has established procedures on No child labor, and remediation procedures are available in case child labor is found. Age verification
mechanism is used upon recruitment to ensure all workers are over 16 years old. Currently, no child labor is detected or reported. Per onsite
observation and provided age documents, the employees in the facility were ranged from 29 to 74 years old.
I T AMEAEINE TN ERRF X, BELER I HERIARBERATRIE16S,, HRZIEEFERNEIRECLMET, RIF
W ERHIR B ER X, T R TRERTE29% BI74% 21,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee established procedures on protection of juvenile workers, defined age between 16 years old and 18 years old was young worker in
China. The factory didn't reject to hire young worker and the policy indicated that the young worker will be arranged at proper position and no
overtime will be conducted if have. Currently, no juvenile workers were hired in the auditee.
I BT RIREFETHERFXXE, EXT HEMNEFRE16T18/E S B R T HRMET AN, T FAELIBIERAE 1 THABRERINAR
BEL, SERPBESENMFATRFNE, BRI XERIRBEL,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:31/10/2018

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
All employees were hired by the facility directly. The auditee signed labor contracts with all employees, and copies of labor contract were also
provided to employees. Also they ensure the employment relationship did not cause insecurity and social or economic vulnerability of workers.
The interviewed workers were aware of the main content of the labor contract. No dispatched workers, seasonal workers, migrant workers,
summer job workers and apprentice workers were used in the factory. However, gaps have been identified in implementation currently.
FTARTEHEI EEBEN. T RATITIT SRR T A TERBIK, AMNITIFXRBRTRS A THRFIREMAREZ LR
IHEMEMMRZTMG TS, IR ATERHERMNEEANS, I RERKET. TIN5, 2HTURSHET. A, T BETH
FIERK,

10.2 - It was noted that terms of occupational hazardous factor of dust in cotton filling section were not included in labor contract of the employee who
works in the cotton filling section. Reference Law: Article 33 of Law of the People's Republic of China on Prevention and Control of Occupational

Diseases (2017 Amendment).
I RBAEFHERPN TR AT KPR R EERRETER, S5 EEEN: PEANRKFIETREEOITEE) E=+=5%.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee has established procedures on no bond labor and all employees are freely to terminate their relationship with the auditee with full
wage paid. The factory didn't retain the workers’ resident ID or other papers, workers worked overtime voluntarily, go to toilet and having drinking
water freely during work and left the workplace freely when shift ended. The factory didn't use prison labor, the factory prohibited any physical
harassment and verbal abuse, workers knew how to protect their own rights.
I #IL T ERBTANEE XM, FiA A TH AU B RLIET 3 X RFZFNLGRE. T AR TAMIBSRIEME TS, T8 EmE,
ETEPRILEBAENFRFSK, TESRETUBHEA, TOEAERASEMRT, T Z2IERARRTISEES, TAMNMENFLED B 58
Flo

Remarks from Auditee:
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Producer : Nice Garden Gift & Toy Co., Ltd. .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:30/03/2019

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The auditee has established procedures and policy on environmental protection. The training regarding environment protection was provided to
employees. The production processes of the facility were sewing, manual sewing, cotton filling, inspecting and packing. There was no waste
water or waste air generated from production process currently, thus 12.3 was rated as N/A. The reduction policy of waste discharge and save
water was in place. However, non-compliance was still found in this PA.
I BYTHERVAEMALEER, T AR TRETHERPMEXE T NWE-TRFAEY), F4& 78, KENSK, £ dBhFRr-
ERKRERS, BAI12.3F5ER. EARILBDEFHUI L RKBE. BHERFEIUN.

12.1 - The environmental impact assessment report or environmental impact registration form was not obtained by factory. Reference Law:
Environmental Impact Assessment law, Article 16.

I REREAEZMITNRERIAREZMBEILR SEEREEN PEARLNEREZMITHE F165

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 135319] Audit Date: 11/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None &

AREAS OF IMPROVEMENT:
The factory had established anti-bribery policy and procedure. The procedure included handling any act of corruption and identified where the
major risks of corruption could occur. Training of anti-bribery procedure was provided to workers and management with related records provided.
Based on site tour, interview and document review, no any corruption behavior was found. Face scan system was tested, and daily production
records, inspection records and leave applications, etc. were reviewed to crosscheck the accuracy of the provided records. No inconsistency was
found.
I BT RIGEBERIIER . EF B BERITAMEERS RESR, T AR THEEERE T RIGKE), X0 EREH . 2T
EV, VIRFX M E %, RERIENAT A, FR AR T AR EB RS, FAEET B/ il RRICRBIHRICKFRIBUET 12
HAIR AR RE R —BRER.

Remarks from Auditee:
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Producer : Nice Garden Gift & Toy Co., Ltd. fC .
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

atdit Date Auditid | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overal
Type Rating
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Producer : Nice Garden Gift & Toy Co., Ltd. =
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Producer Photos

xternal photo(s) of the producli ul(s)
[Facility name.JPG

IPhoto of fire safety equipment
IFire hydrant testing.JPG

IPhoto of the inside of the main production hall
[Sewing section.JPG

i e el
Photo of the canteen (if applicable)
Canteen.JPG

Photo of chemical storage room (if applicable)
IChemical storage with MSDS posted.JPG

xternal photo(s) of the production unit(s)
Facility outlook.JPG

IPhoto of non-conformif
INC-7.13 blocked electrical panel.JPG

[Photo of the code of conduct on display
lcOC posted.JPG

hoto of fire safety equipment
Device to keep sliding door open during working hours.JPG

IPhoto of the inside of the main production hall
[Drinking water.JPG

of non-conformity
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INC-7.16 Material against wall.JPG

IPhoto of non-conformity
INC-7.16 Packed cartons in finished product warehouse
jagainst wall.JPG

Photo of fire safety equipment
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IPhoto of the le of the main production hall
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Producer : Nice Garden Gift & Toy Co., Ltd. =
DBID : 367093 and Audit Id : 135319 Audit Date : 11/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

IPhoto of the inside of the main production hall
[Finished product warehouse.JPG

Photo of fire safety equipment
Exit sign and lights.JPG

IPhoto of non-conformity
INC-7.22 Restroom without privacy and basic suppliers.JPG

Photo of fire safety equipment
Fire alarm testing.JPG

Photo of the inside of the main production hall
inspecting and packing.JPG

[Photo of non-conformity
INC-7.6 Improper mask provided.JPG

hoto of fire safety equipment [Photo of the inside of the main production hall [Photo of non-conformi
Fire extinguishers.JPG IManual sewing.JPG INC-7.9 Cotton filling area without OHS notice.JPG
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